NATIONAL INSTITUTE OF RURAL DEVELOPMENT & PANCHAYATI RAJ
(An Organisation of the Ministry of Rural Development, Govt. of India)
Rajendranagar, Hyderabad — 500030

WALK IN INTERVIEW ON 02.11.2026

NIRDPR, an autonomous organisation under the Ministry of Rural Development, Govt. of
India, proposes to conduct Walk in Interview for the position of Lady Staff Nurse for its
Health Centre on contractual basis initially for a period of one year with a consolidated
remuneration of X35,000/- per month, along with rent-free Type ‘B’ accommodation for
compulsory stay in the campus.

For Job Profile, eligibility Criteria, remuneration and other details please visit:
www.nirdpr.org.in.

Advt No. 22/2026 Sd/-
File No. NIRDPR/AR(E)/Admn.Sec.11/2024/1/Healthcentre Assistant Director
Comp.no.16239 Administration (Section-I)




NATIONAL INSTITUTE OF RURAL DEVELOPMENT & PANCHAYATI RAJ
RAJENDRANAGAR : HYDERABAD -500 030

WALK IN INTERVIEW ON 02.11.2026

Advt.N0.22/2026
File no. NIRDPR/AR(E)/Admn.Sec.l1/2024/1/Healthcentre

Comp no.16239

NIRDPR is a premier Institute providing training, research and consultancy activities in the
field of rural development. The Institute is looking forward to engage the servicesof Lady Staff
Nurse for its Health Centre on contract basis:

2. Qualifications:

Essential:

a) B.Sc. (Nursing)
b) Registered as A grade Nurse and registered as ‘A’ grade mid-wife

3. Maximum age limit: 45 years
4. Experience: Five years experience in the relevant field

5. Consolidated Monthly remuneration: ¥35,000/- per month, along with rent-free Type ‘B’

accommodation for compulsory stay in the campus.

6. Nature of Appointment: Temporary engagement initially for one year. Further extension

will be given as per the needs of the Institute and performance.

Working hours - Monday to Saturday — Morning: 8.30 AM to 12.30 PM

Evening: 4.00 PM to 6.00 PM

(Except Wednesday being %2 day and Second Saturday closed holiday)



General Conditions:

1. This assignment is purely on contract basis and does not envisage any kind
of regular appointment in NIRDPR in future.

2. The Institute may hold the right to cancel the recruitment process due to
lack of eligible applicants / administrative reasons.

3. The candidate should produce the experience certificate in proper format
during verification. It must have details of the employer, duration of
employment (including date of joining & relieving, and breaks if any), the
position/s  held, nature of appointment (regular/contractual/part-
time/internship), name, designation and seal of issuing authority, and any
other relevant information. No other documents, such as Offer letters, pay
slips, contract extension letters, etc., will be treated as experience letter.

4. Age, experience and qualification will be reckoned as on the date of this
notification.

5. Number of vacancies is indicative. It may increase or decrease as per the
Institutes requirement.

6. Canvassing in any form will be treated as disqualification.

7. No TA/DA will be paid for attending the interview.

8. No correspondence or telephonic enquiry will be entertained as
regards shortlisting, calling for interview, selection or engagement.

9. The Institute reserves the right to relax any of the requirements i.e.
age, experience etc. in exceptional cases.

10. The Institute also reserves the right to cancel the recruitment process, if
need arises, without issuing any further notice or assigning any reason
thereof.

11. The candidates are supposed to bring their pass port size photo along
with a copy of their resume, one copy of educational and experience
certificates for submission.

12. The candidates are also requested to bring their original educational and
experience certificates for verification at the time of interview.

13. The Walk-in Interview will be held on 02.11.2026 and the candidates are
supposed to report by 09:30 am at NIRDPR Vikas Auditorium,
Rajendranagar, Hyderabad - 500030. Certificate verification will be
completed by 11.30 am. Written Test & Interview shall be conducted on the
same day.

Sd/-

Assistant Director
Administration (Section —I)



